
 
 
10th September 2021 
 
 
Freedom of Information Request Reference No: FOI 002608/21 
 
I write in connection with your request for information received by the Norfolk and Suffolk 
Constabularies on the 27th July 2021 in which you sought access to the following information: 
 

I am writing to you under the Freedom of Information Act (2000) to ask that you please 
disclose details of sexual assault, harassment, and misconduct charges brought against 
members of the police force that falls under your remit, both internally and externally, year 
by year from 2017-2021. Specifically: 

 
1 How many accusations were made against serving officers 

 
2 How many of these allegations were upheld 

 
3 How many of these upheld charges resulted in disciplinary action, and what actions 

were they 
 

CLARIFICATION: 
For clarity, the information I'm after only refers to sexual assault and harassment, the same 
with misconduct, and against Police officers or staff, and made by either other staff / police 
or members of the public, within the allotted time period 

 
Response to your Request 
 
The response provided below is correct as of 26th August 2021. 
 
Norfolk and Suffolk Constabularies have considered your request and our response is below. 
 
The Joint Professional Standards Department has determined from above that this relates to: 

• Complaints made against police officers from members of the public in relation to allegations 
of sexual assault and allegations of harassment.  These complaints are about the conduct of 
officers in the execution of their duties.   

• Internal conduct matters recorded against police officers from members of the public or by 
colleagues in relation to allegations of sexual assault and allegations of harassment. 

 
The time period reviewed is 1st January 2017 to 31st July 2021.   
 
The police officers subject of complaint were most likely serving at the time the allegation was made 
but it is unknown if all the officers are currently serving. 
 
To respond to this request, complaints recorded under the allegation category of Sexual assault and 
Other sexual conduct have been reviewed, in order to identify those relating to allegations of sexual 
assault. 
 
Complaints recorded under the allegation categories of Oppressive conduct or harassment and 
Overbearing or harassing behaviours have been identified.  All allegations recorded under these 
categories are included in this response. 



 
The definition from the Independent Office for Police Conduct (IOPC) for allegations recorded under 
this category is as follows: 
 
This concerns incidents of the police acting in a manner that is overbearing and unnecessarily 
forceful, or that could be considered as harassment. The behaviour can be in person or online, and 
can be direct or indirect, such as allegations the police are orchestrating others to harass. It could 
include: 

• bullying, intimidation or threatening behaviour 

• unjustified interference, questioning or surveillance − for example, improper requests for 
documents 

• persistent police presence or persistent following − for example, repeated traffic checks  

• police orchestrating others to harass, intimidate or threaten where it is not an abuse of 
position 

• victimisation 

 
Norfolk and Suffolk Constabularies take allegations of this nature very seriously given the nature of 
the role of those who work in the police in a trusted position. We have robust processes in place to 
deal with complaints and allegations made against officers and those in police roles. When a 
misconduct hearing takes place, this process is carried out by a panel made up of an independent, 
legally qualified chair, an independent member and a senior police officer who also provides 
guidance on any police-related matters. The chair, and the panel’s decision, is independent and 
based on the evidence given. Allegations involving an abuse of position for a sexual purpose, are 
referred to the Independent Office for Police Conduct for investigation.  
  
It should be noted that each of the allegations listed is individual and would require further context 
to fully explain the outcome.  For example, such cases would include allegations which are proved 
to be false but are required to be recorded on the initial information provided.   
 
NORFOLK 
 
Complaints made by members of the public recorded under the category of Sexual assault: 
 

Year Number of allegations 
made 

Number of allegations 
upheld Disciplinary action 

2017 1 0 0 

2018 0 0 0 

2019 1 0 0 

2020 0 0 0 

2021 (Jan to July) 1 0 0 
 
Complaints made by members of the public recorded under the allegation categories of Oppressive 
Conduct or harassment and Overbearing or harassing behaviours: 
 

Year Number of allegations 
made 

Number of allegations 
upheld Disciplinary action 

2017 28 1 
1 – Misconduct meeting 

resulting in a Written 
Warning 

2018 33 0 0 

2019 59 1 0 



2020 68 2 0 

2021 (Jan to July) 51 0 0 
 
Conduct 
 
Internal conduct cases relating to allegations of Sexual assault: 
 

Year Number of allegations 
made 

Number of allegations 
upheld Disciplinary action 

2017 0 0 0 

2018 0 0 0 

2019 1 0 0 

2020 2 1 1 – Misconduct hearing 
resulting in dismissal 

2021 (Jan to July) 0 0 0 
 
Internal conduct cases relating to allegations of Harassment: 
 

Year Number of allegations 
made 

Number of allegations 
upheld Disciplinary action 

2017 0 0 0 

2018 0 0 0 

2019 0 0 0 

2020 2 2 

2 – Misconduct hearings.  
Officers would have 

been dismissed had they 
not resigned. 

2021 (Jan to July) 1 0 0 
 
 
SUFFOLK 
 
Complaints made by members of the public recorded under the categories of Sexual assault: 
 

Year Number of allegations 
made 

Number of allegations 
upheld Disciplinary action 

2017 4 0 0 

2018 2 0 0 

2019 3 0 0 

2020 1 0 0 

2021 (Jan to July) 0 0 0 
 
Complaints made by members of the public recorded under the allegation categories of Oppressive 
Conduct or harassment and Overbearing or harassing behaviours: 
 

Year Number of allegations 
made 

Number of allegations 
upheld Disciplinary action 

2017 22 1 0 

2018 30 0 0 

2019 23 0 0 

2020 51 3 0 



2021 (Jan to July) 33 0 0 
 
Conduct 
 
Internal conduct cases relating to allegations of Sexual assault: 
 

Year Number of allegations 
made 

Number of allegations 
upheld Disciplinary action 

2017 2 1 
1 – Misconduct meeting 

resulting in a Final 
Written Warning 

2018 1 0 0 

2019 1 0 0 

2020 0 0 0 

2021 (Jan to July) 1 0 0 
 
Internal conduct cases relating to allegations of Harassment: 
 

Year Number of allegations 
made 

Number of allegations 
upheld Disciplinary action 

2017 1 0 0 

2018 1 0 0 

2019 0 0 0 

2020 0 0 0 

2021 (Jan to July) 0 0 0 
 
This response will be published on the Constabularies web-site under the Freedom of Information 
pages: 
https://www.norfolk.police.uk/about-us/our-data/disclosure-log 
https://www.suffolk.police.uk/services/freedom-information/disclosure-logs  
 
Should you have any further queries concerning this request, please contact Amanda Gibson, FOI 
Decision Maker, quoting the reference number shown above. 
 
A full copy of the Freedom of Information Act (2000) can be viewed on the ‘Office of Public Sector 

Information’ web-site; 
http://www.opsi.gov.uk/ 

 
Norfolk and Suffolk Constabularies are not responsible for the content, or the reliability, of the 

website referenced. The Constabulary cannot guarantee that this link will work all of the time, and 
we have no control over the availability of the linked pages. 

https://www.norfolk.police.uk/about-us/our-data/disclosure-log
https://www.suffolk.police.uk/services/freedom-information/disclosure-logs
http://www.opsi.gov.uk/


Your Right to Request a Review of Decisions Made Under the Terms of the  
Freedom of Information Act (2000). 

 
If you are unhappy with how your request has been handled, or if you think the decision is incorrect, 
you have the right to ask the Norfolk and Suffolk Constabulary to review their decision. 
 

Ask Norfolk and Suffolk Constabularies to look at the decision again. 
 
If you are dissatisfied with the decision made by Norfolk and Suffolk Constabularies under the 
Freedom of Information Act (2000), regarding access to information, you must notify the Norfolk and 
Suffolk Constabulary that you are requesting a review within 40 days of the date of its response to 
your Freedom of Information request.  Requests for a review should be made in writing and 
addressed to: 
 

Freedom of Information Decision Maker 
Information Management Department 
Norfolk Constabulary 
Operations and Communications Centre 
Jubilee House 
Falconers Chase 
Wymondham 
Norfolk NR18 0WW 
OR 

    Email: freedomofinformation@norfolk.pnn.police.uk  
 
In all possible circumstances Norfolk and Suffolk Constabulary will aim to respond to your request 
for us to look at our decision again within 20 working days of receipt of your request for an internal 
review. 
 

The Information Commissioner. 
 
After lodging a request for a review with Norfolk and Suffolk Constabulary, if you are still dissatisfied 
with the decision, you can apply to the Information Commissioner for a decision on whether the 
request for information has been dealt with in accordance with the requirements of the Act. 
 
For information on how to make application to the Information Commissioner please visit their 
website at www.ico.org.uk or contact them at the address shown below: 
 

The Information Commissioner’s Office 
Wycliffe House 
Water Lane 
Wilmslow 
Cheshire 
SK9 5AF 
Telephone: 01625 545 700 

 
 
 

mailto:freedomofinformation@norfolk.pnn.police.uk
http://www.informationcommissioner.gov.uk/
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