


DETECTIVE CASE STUDIES
I joined the detective entry scheme in November 2017, and I am currently 
working in the Fraud Department. I have had a very successful career in 
Insurance dealing with multiple sectors such as, motor, employers’ liability, 
and public liability, dealing with reinsurance and claims worth millions of 
pounds. I had been a successful manager of various teams dealing with 
all the problems that came with the role of being a manager. I was happy 
in my role and always looking to improve myself but always feeling like 
I was never doing something that meant anything. Suffolk Police were 
advertising for a new scheme that was looking at introducing new 
entrants into the role of a detective, I had thought that I was probably 
too old to join the police through the usual route and this opened a 
door I thought was shut. Luckily for me I was successful in the application 
and have never looked back! I have had some fantastic jobs to deal 
with which  range from burglaries, robberies, blackmail and stabbings 
to a large-scale violent disorder which resulted in obtaining multiple 
European arrest warrants after the suspects fled the country. I have 
been able to work with other agencies and ensure that offenders have 

been prosecuted and justice obtained for victims.

Being a detective has been fantastic, it’s hard work, demanding and 
very challenging but it is also rewarding and so varied, one day you could be dealing 

with a burglary the next day at court getting a warrant and then on to a suspicious sudden death.

The role of the detective encompasses so many different aspects of the police, I have recently had the 
opportunity to move into the Fraud Department which has opened a whole other avenue of investigations 
and enquiries that are just as challenging and trying to help the most vulnerable members of society from 

a crime that is often faceless.

Recently promoted to Detective Sergeant, supervising the Disclosure Team 
assigned to a large, complex, high profile, murder investigation - I joined 
Suffolk Constabulary under the Fast Track Detective Entry scheme (FTDE) 
when it was first launched in November 2017. I chose to become a Detective 
after spending several years employed within the Criminal Justice System, 
firstly with the Crown Prosecution Service and latterly as Police Staff with 
Suffolk Constabulary. 

Working for both organisations saw me dealing with a broad spectrum of 
criminal offences (Murder, Conspiracies, Drugs, Frauds, offences involving 
Organised Crime Groups, Death by Dangerous Driving, Non-Recent Abuse 
cases, etc) within specialist departments. I wanted a new challenge, one 
that would utilise the knowledge, skills and experience I had gained and 
for me to have more control of an investigation/case from the outset. The 
FTDE scheme provided this and continued to satisfy my need to serve the 
public, obtaining justice for victims and to help prevent crime occurring 
in the first place.

After a spell within the Criminal Investigation Department as a 
Detective Constable, I joined the Serious Crime Disruption Team, 
before being seconded to the Joint Major Investigation Team. I then 
secured promotion to Detective Sergeant, all within 5 years of joining the 
Constabulary. I have continued to deal with a broad spectrum of offences, 
securing convictions on Aggravated Burglaries, Conspiracies to Supply Drugs, 
Indecent Images of Children and many more. My knowledge, skills and 
experience have grown and I continue to achieve the aims I set when joining 
through the FTDE scheme, it is hard work and challenging, but is also a very 
rewarding career.

The traditional path to becoming a detective constable would 
see you join as a uniformed police officer first. However, we are 
now giving you the chance to train as a police constable, moving 
directly into a detective constable role to complete your training.

It will certainly be a challenge, but we are sure you will find it 
incredibly rewarding. The three stage selection process is multi-
layered and designed to be rigorous.
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1. Completion of application process.

2. Allocated investigative posting CID 
or Safeguarding Investigations Unit (SIU) 
and start date .

3. Initial student course 10 weeks 
training. Additional detective inputs 
provided by existing detective 
constables, detective sergeants and 
detective inspectors. Followed by 1 
week annual leave.

4. Tutor led development 13 weeks 
training. County Policing led, in uniform 
on area – must be signed off for 
independent patrol to progress.

5. Commence position with 
investigative posting with detective 
mentor, this includes attachments 
with intelligence units, technical 
support units and CSI. 4 weeks Custody 
Investigation Unit attachment.

6. Complete initial training onefile (PIP1). 
 
 
7. Study for and sit National Investigators 
Exam (NIE). 
 
 
8. Complete PIP2 Investigation 
Development Course. 
 
9. Evidence PIP 2 Onefile evidence for 
assessment and Detective sign off.

What does the job of detective entail / what will I be doing?
The role of detective constable is to protect the public by undertaking investigations into 
serious and often complex crimes. This involves all aspects of the investigative process 
including (but not exclusively) dealing with victims, dealing with witnesses, attending scenes, 
collecting and preserving evidence, identifying and arresting offenders, interviewing, 
creating case files and attending court.

It is anticipated that all successful applicants will be actively involved in investigating a varied 
range of criminality, dependant on the department in which they are placed.

Criminal Investigations Department (CID) – staff are expected to deal with high risk 
investigations including burglary, serious assaults, domestic abuse, robbery, fraud, theft, 
drug trafficking and stalking offences. In addition, detectives are frequently engaged in 
unexplained deaths and high-risk missing person enquiries.

Safeguarding – staff are expected to deal with serious sexual offences, rape, honour-based 
abuse, child sexual exploitation and human trafficking.

All staff will be supported through these investigations in the initial stages moving towards 
independence and more complex cases (multi-offender crimes, organised crime groups 
and conspiracy offences as experience grows).

Additional opportunities to apply to specialise in areas such as major investigations, 
surveillance, intelligence and counter terrorism will arise after satisfactory completion of a 
two year probationary period.

FREQUENTLY ASKED QUESTIONS

How can I prepare for a possible assessment/interview?

There are a number of ways to prepare for the assessment process

• Speak to officers who have recently joined the organisation and seek their views as to the 
process and their experience of it.

• Speak to officers that currently work in the world of investigations as detective constables 
and seek their views as to the process and their experience of it.

• Refer to the Suffolk Constabulary website to gain an understanding of the organisation its 
structure and its aims.

• Be aware of current affairs, particularly those that would have relevance to or place 
demands on the police.
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What sort of people are you looking for?

What sort of fitness requirements and physical attributes are needed?

What reference or vetting checks will be carried out?

Will I need to pass any exams?

We are looking for highly motivated individuals with a strong investigative mind set, good 
communication skills and a positive desire to help the vulnerable and support the community.

Other key assets are enthusiasm and commitment, attention to detail, tenacity, confidence 
and the ability to complete tasks accurately and to a deadline.

There are numerous occupations, both within and outside of the police, which involve people 
having transferable skills and qualifications of relevance to the modern detective function. 
Examples of such professions would include:

• Accountancy and financial services
• Information technology
• Health and social care services
• Legal and criminal justice (CPS, probation)
• Private sector investigations
• Public sector investigations (HM Customs and Revenue, Trading Standards, security 

services)
• Higher education (particularly criminal justice relevant courses)
• Police staff investigators and special constables

Please note this list is not prescriptive and we are open to applications from all backgrounds.

Multi-stage Fitness Test
This element involves running along a 15 metre track to a series of audible beeps. The beeps, 
during the course of the test, get progressively faster. You will need to have reached each 
side of the track before the next beep sounds.
Pass: Run to level 5.4 (Approximately 3 1/2 minute)

You will also be required to complete and pass personal safety training in order to fulfill the 
role, this will include physical confrontation training.

There a number of checks that are undertaken prior to coming into the organisation as a 
police officer. These include:

• Vetting to recruitment vetting level. This process will also consider your immediate family 
and any unrelated co-residents

• Five years satisfactory employment references
• Medical screening
• Completion of the force fitness test
• Biometric screening – this includes taking finger prints and a DNA sample.

Yes all candidates will need to pass basic knowledge checks during initial training.

Candidates will also need to pass the National Investigators Exam (NIE) covering relevant 
legislation.

The pass mark for this exam is currently around 55% (it changes yearly based on the average 
pass mark but always stays around this number.

Support for this exam will be provided by way of five days paid study leave and the free 

What happens if I do not pass the exam?
Alongside the support, learning materials and study time provided in preparation for the NIE, 
there will be at least two opportunities provided to pass the exam.  If a candidate does not 
pass after two attempts then a professional discussion will be held to consider further attempts 
or an alternative uniform role (subject to management discussion).

How much will I get paid?
The starting salary for police officers is £24,780 (rising to £26,682 from 1st September 2022) 
with pay increments every 12 months to a maximum of £41,130 (rising to £43,032 from 1st 
September 2022).

There is an additional ‘unsocial hours allowance’. This applies where officers/detectives work 
8pm to 6am (so a maximum entitlement of 10 hours). This is paid at 10% of hourly rate.

When and how will I get paid?
You will get paid monthly by automatic credit to your bank or building society account.

Pension scheme
Suffolk police participates in the National Police Pension Scheme.

What about academic qualifications?
Level 3 qualification gained in England and Wales, within the meaning of the Education 
& Skills Act 2008 e.g. ‘A’ Level/ AS Level, National Diploma, National Certificate, Level 3 
NVQ or City & Guilds, Access to Higher Education Diploma or an academic or vocational 
qualification gained outside of England or Wales which is considered to be equivalent to a 
Level 3 qualification. If you have gained a qualification and are unsure whether this equates 
to a Level 3 please check via UK NARIC - www.naric.org.uk/translate

What if I have a previous conviction?

Convictions/cautions/penalty notices will not automatically prevent you from appointment. 
However, if the matter was within the last five years most forces will not accept your application. 
Individual circumstances will be considered depending on the circumstances and the nature 
of the offence.

What must you declare?
• Any conviction (includes motoring offences such as speeding)
• Any police caution/Penalty Notice for Disorder
• Spent convictions
• Any involvement in any criminal investigation that did not lead to prosecution
• Applicants who have existing County Court Judgments (CCJs) outstanding against them 

should not be considered.

Will I have to work shifts?
At this time investigators work day and late shifts generally between the core hours of 8am 
and 11pm. However, as a warranted officer, shifts and roles could be changed based on 
operational necessity. The force also operates a CID night car function which requires all DCs 
to participate on a limited rotational basis.




